IFT SECTION LEADER COMMITMENT FORM, NON-DISCLOSURE & CONFLICT OF INTEREST AGREEMENT
The [Section Name] is dedicated to advancing the science of food and its application across the global food system. As a Section of IFT, we are committed to our community of members and volunteers. To accomplish our mission and uphold our values, the integrity of the Section, and the activities it undertakes, depends on the avoidance of conflicts of interest, or even the appearance of such conflicts, by the individuals involved in those activities.
At the same time, the Section recognizes that its members have significant professional, business, and personal interests and relationships. The most appropriate manner in which to address actual, potential or apparent conflicts of interest is initially through liberal disclosure of any relationship or interest which might be construed as resulting in such a conflict. Disclosure under this Policy should not be construed as creating a presumption of impropriety or as automatically precluding someone from participating in a Section activity or decision-making process. Rather, it reflects the Section’s recognition of the many factors that can influence one’s judgment and a desire to make as much information as possible available to other participants in IFT-related matters.
Any individual involved in a Section decision-making process has an obligation to disclose any conflicting or potentially conflicting personal, professional or business interests he or she may have, directly or indirectly, with the affected activity or decision. Potentially conflicting interests may relate to the programs and services (e.g., educational courses) or its operations (e.g., contracts with third parties). In the event a member of a Section advisory group, working group, task force, jury, steering group or committee (collectively, referred to herein as “committee”) determines he or she has a conflict of interest on a particular matter, he or she shall disclose the conflict to the chair and fellow committee members, as applicable, and may be asked to submit a revised disclosure acknowledgement identifying the organization, business, group, entity, etc., and describing the nature of the relationship and actual, potential or apparent conflict of interest.
In addition, Section leaders are obligated to disclose the positions they hold or relationships they have with other organizations or entities that may conflict, directly or indirectly, with their Section’s activities. They also have an obligation to disclose any significant financial interest in, or other relationship with, an entity having a “commercial interest” in the activity. A commercial interest may exist not only where the entity’s products or services are under consideration by the Section, but also where the entity’s products or services are in competition or potential competition with those under consideration. By the disclosure of such interests, other participants will have the opportunity to take potential biases into consideration. In addition, the chair and committee members will be in a better position to determine whether the participant may have an interest in conflict with the interests of the Section.
~~~~~~~~~~~~~~~~~~
I affirm that I am a current member of IFT and meet the eligibility requirements to serve on an IFT Section board. I also ensure that my membership must remain current during my tenure of service.
I understand that IFT Sections are volunteer run management boards.
I will, at all times, act solely in the best interests of IFT, the Section and its members, and will exercise my duties in compliance with the Bylaws, and the operational policies of the chapter.
I understand that among other obligations I will have as a board member are the obligations of fiduciary duties of care, loyalty, obedience and confidentiality.
· Duty of Loyalty - set aside personal interests and act in the best interests of the organization.
· Duty of Care – act reasonably to maintain the safety and well-being of the organization and individuals.
· Duty of Obedience - act to uphold legal compliance and in service of the mission.
· Duty of Confidentiality - act to maintain board trust for appropriate deliberations by protecting conversations, actions, documents from non-board members.
Among those duties are the obligations to (i) disclose any potential personal conflict of interest I may have in regard to any proposed chapter action or activity, and (ii) maintain the confidentiality of board discussions held within meetings and not disclose decisions made by board, until such time as the chapter’s president has determined to disclose such decisions.

Name: _____________________________________ Date: _________________

Section:_____________________________________

X___________________________________________________________
Signature
